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RIVER PARISHES

Tommy Scott, St James St John the Baptist ~St. Charles

Executive Director www.LetsWorkRiverParishes.com
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Background

Workforce Innovation and Opportunity Act (WIOA)
* Provides framework for the Workforce Development System
» Business led Boards at local level
 Aligning workforce, education, and economic developent partners

What is Workforce Development?
* Preparation of workforce to meet the demand of businesses

* Recruit and matching of qualified applicants with jobs
» Career Guidance
* Education and Training in high-demand, high-wage jobs

LWC Mission: We Put People to Work.
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PARTNERSHIPS

Include but not limited to:
* River Region Chamber Workforce Development Committee
* River Parishes Community College

« State Approved Training Providers
* Fletcher Technical Community College
» Catholic Charities 1

* United Way of St. Charles
* Parish Governments
 Economic Development

* Veteran Services

» K-12 School Districts
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RIVER PARISHES LOCAL WORKFORCE
DEVELOPMENT BOARD #14

Katie Klibert, Vice Chair  Tina Landry Sarina Lirette
Kevin Hebert Garrett Monti Jawanda Givens
Claire Ohgartel Felix Boughton Elizabeth Maillian
Paul Murray Ellis Bourque [dell Woods Arnaud
Tammy Milioto James Breaux Corey Faucheux
. Regmon Ghaney Andetrie Vicks Ronnie Seal
Triea Ilqnna Oubre | Ingrid Lel;lanc Quentin Bradiey
Thompson Michelle JenkKins Stanley Bienemy  Penelope Shumaker
Chair
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BUSINESS SERVICES

* JOB POSTINGS

* LABOR MARKET INFORMATION
* ON-THE-JOB TRAINING

* JOB FAIRS

* CUSTOMIZED TRAINING

ﬁ LOUISIANA
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Unemployment Rate
State of Louisiana

4,25 1 !

.
« g
P
e
= —— I
z
L
1\*

JOBS IN DEMAND
AROUND THE STATE
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Unemployment Rates
2.9% St. Charles
4.1% St. John the Baptist
4.5% St. James
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INDIVIDUAL SERVICES ——

MANAGEMENT staare

+ TRAINING ASSISTANCE | IDE ASFINANCE

+ RESUME WRITING o QQBEERS

« CAREER DEVELOPMENT oAl

« ACCESS TO HISET (FORMALLY GED)

« ON-THE-J OB TRAINING

« WORK EXPERIENCE

+ ACCESS TO FREE ONLINE TRAINING

« SELF-SERVICE COMPUTER FACILITIES

. ACCESS TO FUNDED TRAINING IN HIGH-SKILL/HIGH-DEMAND
OCCUPATIONS, IF ELIGIBLE i S

EDUCAT




31. GHARLES OFFIGE

737 PRUL MAILLARD ROAD, SUITE 20, LULING

Grand Openings March
2023

31. JOHN THE BAPTIST OFFIGE

1708 GHANTILLY DRIVE, SUITE A, LAPLAGE

Modernized and Upgraded
Facilities




2023 SUCCESSES -/

« Exceeded all negotiated WIOA Performance Outcomes in the two most recent quarterly data sets.
(3rd and 4th Quarter 2022)
* 59 Youth Participants including Work Experience & Training
o The 2023 Summer program had 14 participants. Placed throughout our three parishes including
the River Parishes Chamber of Commerce, RPCC, ARC of St. Charles, YNG, St. James S chool
Board, law offices, community services, and public works
623 Participants Served (July’22-June’23) Adult, Dislocated Worker, Youth and Wagner-Peyser
* 6 participants of our IDA funding received continued employment after the funding ended
* 180+ Active Training Clients working with Career Coaches (S eptember SnapS hot 2023)
* Attended Local High School and Parish Job Fairs

* Provided S pace for businesses to connect with job applicants, posting jobs LJTQ ng/
« RPCC Information Days, HISET and participant assessments '
* Participated in Regional Chamber Workforce Committee and E vents
” RIVER PARISHES

st.James  St. John the Baptist St. Charles
www.LetsWorkRiverParishes.com




2023 SUCCESSES

Exceeded All negotiated

WIOA Performance Outcomes

in 4th Quarter 2022 (Most Recent)

4th Quarter 2022- Performance Qutcomes

WIOA INDICATORS 90% of Goal | Negotiated LWDA 14
Goal Results

ADULT
Murmber Exited (Participants) a7
Mumber Serqed (Pamicipants) 108
Employmeant Rate 2nd Quarier After Exil B65.1% 72.3% 88 9%
Employment Rate 4th Quarter Afler Exit 56.6% B62.9% 80.0%
Median Eamings 2nd Quarter After Exit 37,200 36,000 $11,458
Credential Altsinment 59.0% B65.6% 100.0%
Measurable Skill Gains 45 5% 55.0% 84 4%
DISLOCATED WORKER |
Mumber Exited (Participants) 49
MHumber Served (Parlicipanis) 70
Employment Rate 2nd Quarter After Exit 57.6% B64.0% 82.9%
Employment Rate 4ith Quarter After Exit o4 0% 60.0% 73 3%
Median Earmings 2nd Quarier After Exii $6.210 36,900 $9 765
Cradential Attainmeant 71.8% 78.8% 84 8%
Measurable Skill Gains 58.8% B5, 3% 85 1%
YOUTH
Number Exited [Participants) 38
Number Served (Farlicipants) 51
Emplaymant Rale 2nd Quarer After Exit 57.5% 75.0% T6.8%
Employmant Rate 4th Quarer After Exat 81.8% BE. 7% 76 9%
Median Earnings 2nd Quarier After Exit §2 385 32,650 §4 470
Credential Attainment 71.8% 79.8% 95 8%
Measurable Skill Gains 45 0% B0 0% 62 89
WAGMNER-PEYSER
Mumber Exited [Participants) 263
MNumber Sersed [ Paricipants) 194
Employment Rate 2nd Guarter After Exit 78 9%
Employment Rate 4th Quarier After Ext 66 0%
Median Earnings 2nd Quarter Aflar Exit $9.319
Number Served (Participants and Reportable Individuals)  individuals served betwesn 07012022 through 0630/2023 Did nod Meelt
Number Exited (Participants) Served Indniduals who exited between 044012022 through 03512023 Goal
Emplopment Rate 2nd Quarter After Exil- Rate of employment for exiters betwean 07012021 through 08302022 h: ”:E‘[ d
Employment Rale 4th Quarer After Exil. Rale of empicyment for exilers between 01012029 through 12312021 &E:ﬂiﬁﬂma
Medoisn Eamngs 2nd Quamer ARer Exil- Madiah Samings Oy exters bebwésn 07012027 throwgh 06302022 mgﬁimd
Credential Atammen! Rafe, Rate of credentials aftained by exifers between 01 LZ02T through 1273172021 Mo
Measurabie Skill Gans. Rate of measurable skl gains befwean (7012002 thiowgh 0RG0205T Parlicipants




WORK EXPERIENCE PROGRAM
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RIVER PARISHES

St. James St John the Baptist St Charles

"SETTING THE FOUNDATION FOR A FUTURE WITHOUT LIMITS'

Career coach SnapShot 9/2023
CDL 69
Nursing 3
Medical Assistant 5
Patient Tech 11
. TR Phieb & EKG 7
8 | Reach voﬂ_ﬁrolemial an mner Medial 3
\( Welder 1
Rigger/Crane 1
Construction Manag. 1
Youth 59 (Include Lineman,
CDL & Summer)
Other Assistance 10
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QUESTIONS? \_\/./\"’11/

THANK YOU! RIVER PARISHES

st.James St. John the Baptist  St. Charles
www.LetsWorkRiverParishes.com
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